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Preface
There isn’t a member among us that would want to forget about Valentines Day! Looking at this month’s
cover page, what would you image? Let me know at VetsNews@Shaw.CA
Last Month’s Cover

2019 January

Presidents Corner

When someone says Veteran, hearing that word sometimes evokes thoughts of
those who went before us. In this photo, a member is somewhere in Alberta, at
the time of year requiring his Buffalo coat. He is seen at night warming his hands
by the fire. Is he chasing a criminal? Is he just on patrol? Let your imagination
run away with itself, trying to rationalize all the options for a wonderful
Veteran’s story of old. The Northern Lights are well known in Canada as well as
its boreal forests, which in this photo, enhances the drama of the captured
moment.
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PRESIDENT’S CORNER
One month into the New Year and I can feel that this will be an exciting time
for the Edmonton Vets. Association. Your Executive is busy planning and
working on activities which I believe will be an overall benefit to the majority of
our membership.
January Dinner meeting was well attended with 70 in attendance and all
enjoyed a very tasty meal.

Jerry Plastow

A very informative presentation on the topic of “Goals of Care” was given by Dr. James Bell, Family Physician
in St. Albert, Alberta. Dr. Bell outlined reasons why it is so important for each one of us to have the “Goals of
Care” forms completed. This document is of a great assistance, ensuring family members and Medical
Professions understand exactly to what degree of medical intervention you desire in the event of a serious
illness or accident. See: https://www.albertahealthservices.ca/info/Page9099.aspx for more detail.
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Following Dr. Bell’s presentation, Mr. Stan Galbraith, Lawyer from the Law
Firm, Galbraith Law, explained the terms of “Power of Attorney” and
“Enduring Power of Attorney” their differences, and the importance of
each. Mr. Galbraith also included some good advice regarding will
preparation and selecting an Executor.
NOTE: For all whom did not receive the “Goals of Care” forms, we will
have them available for anyone at our next dinner meeting.
In a few months, nominations for positions on the Executive will be
accepted by Kees Kikkert (past President) who will be overseeing the
nominations process and as well, any election or re-election of some
positions on the Executive.
Positions up for nominations will be; President, Vice President, Secretary,
and Treasurer. The present policy of National Office states these terms
Dr. Bell & Mr. Galbraith
are to be accepted for a three (3) year period. Any nominations should be
forwarded to Kees Kikkert before the November 2019 General meeting.
The election will be held on that evening at the General dinner meeting.
If you are interested in becoming an Executive member, or would like to nominate someone for a position,
please contact Kees at his email address keeskikk@telus.net or his cell phone at 780-991-5030. If you have an
interest to observe the Executive at work, we welcome you to attend any upcoming Executive meeting. Please
notify me if you would like to be in attendance as an observer before the meeting date.
K Division is holding a Change of

Command Ceremony on March 18,
2019 at the Debney Armory,
8403 Roper Rd, Edmonton. It has been
requested by the committee that a troop
of 24 RCMP VETERANS be involved by
marching in the parade. They wish to have representation from all 5
RCMP Veterans’ Divisions in the province. Further information will be
forthcoming as plans are finalized.
A change of command:- is a military tradition that represents a formal transfer of authority and
responsibility for a unit from one commanding or flag officer to another. The passing
of colors, standards, or ensigns from an outgoing commander to an incoming one, ensures that
the unit and its soldiers are never without official leadership. It is a continuation of trust and
signifies an allegiance of member’s to their commander.
NOTE: At this time, if you would like to take part in the Change of Command Parade, please notify me at
780-460-8661 or my email address jplastow@shaw.ca
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February is traditionally known as heart month. Take care of your heart when shoveling
snow these cold winter days.
Happy Valentine’s Day to you all on sweethearts’ day on Feb. 14, 2019. We’ll celebrate the
day at our next general dinner meeting on Feb. 26, 2019 at Woodvale Community Facility,
4540-50 St., Edmonton. Support heart month and Valentine’s Day,

show your love and wear red that evening.

Commanding Officer’s Comment
Distracted Driving Month

D/Comm. Curtis Zablocki

Patrolling Alberta’s roads and highways is a large part of what we do to
keep travelers safe. In 2018, Alberta RCMP Integrated Traffic Units issued
a total of 4,344 tickets for distracted driving. Engaging in distracted
driving behaviour’s such as talking on a cell phone, texting, eating,
attending to other passengers or personal grooming, increases the risk
of driver errors and collisions. This dangerous behaviour puts your safety
and the safety of other road users at risk. We will continue to work with
Alberta Sheriffs and local law enforcement and safety partners
throughout the year to target high risk driving behaviour’s like distracted
driving. I encourage you to help us share information on upcoming traffic
initiatives and traffic tips that can be found on
Facebook @RCMPinAlberta and Twitter @RCMPAlberta.

Hockey Day in Chateh
“Ensuring the wellbeing of a community and of its youth is
fundamental to a healthy community.” – Sgt. Gordon
Hughes, Chateh Detachment Commander.
On January 28, I had the pleasure of spending a hockey
day with Chateh youth on their brand new public rink. In
2017, Sgt. Hughes and Dene Tha' Council members
recognized a need for recreational space in their
community – approximately 300 local youth only had
access to a recreation centre that was 45 minutes away.
With the support from the Rink of Dreams Society, Sport
Central, RCMP Foundation, Tolko Industries and
Jordan's Principle, we raised over $150,000 in funding to
operate a sports rink year-round.
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Local youth now have a space to play Canada’s favourite
sport so close to home. I hope that this rink continues to
facilitate wellness across the spectrum and encourage
youth to enjoy safe physical activity. Recreational
activities relieves stress, engage with other members of
the community and builds an open and positive
relationship with the RCMP.

The stories you share make all the difference
The stigma of Mental Health has been changing in our organization and it’s a good sign that people are
starting to share their stories. On January 30th, we were proud to support Bell Let’s Talk Day to speak about
what Mental Health and Wellness means for our members and employees. Whether it means finding peace or
finding support and comradery, Mental Health
means something different for everyone. As
veterans of the force, you know all too well, that
taking care of your mental health is a key
component of staying healthy overall. The effect
of operational stress can impact our lives long
after leaving the service. A career in the Force, no
matter when you served, is a challenge to
psychological and mental health. We need to talk
about these things as readily as we share war
stories about sore knees and backs. The only way
we can build trust and confidence with our
communities, is if all of our members and
employees are engaged and healthy – even years
after service.
If you have any questions or feedback with our current programs, our Wellness Unit is ready to support your
needs on a case-by-case basis via email at RCMP.KWellnessUnit-Kunitedebien-etre.GRC@RCMP-GRC.ca. In
addition, The Veterans Affairs Canada Assistance Service provides confidential psychological support 24 hours
a day, 365 days a year for all veterans and former RCMP members.
Our vision for a safer Canada
It has been a busy few months since my arrival at “K” Division and I have felt nothing but pride for the highlevel delivery of policing services rendered by employees across the province and across our country. There’s
no doubt our RCMP is a great organization – it’s why we choose to work here and continue to serve our
communities. But I also know that it can be better. Vision150 is our concept for a renewed, refreshed and
modernized RCMP for the coming year and beyond. When we stand in front of Canadians and work alongside
each other, we want to show that we are compassionate, supportive, inclusive, innovative, trusted and most
importantly, a source of pride for Canada. Almost 2000 members and employees have contributed their
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thoughts and ideas for how we can take our organization to a new level. Throughout our transformation, we
will incorporate new suggestions and evolve as our environment changes. Everything is on the table – if it can
help move us forward, we will consider it. We have much work to do, but I know we’re on the right path. It
only takes one member, serving or retired, to make a difference.
Thank you, stay safe.
Curtis Zablocki
Deputy Commissioner
Commanding Officer “K” Division

Executive Meeting Minutes
Meeting called to order 10:00 am 2019-01-24
Members Present:
Jerry Plastow, Kees Kikkert, Bruce Allen, Nick Taylor, Malcolm Mitchell, Tom Dunlop, Tom
Burkett, Denise Burkett, Neal Stanley, Jim Medley, Joe Collinson, Bob Bacchus, Bob Stewart and
Eric Lafoy.
Absent with regret:
Barry Callbeck, Linda Plomp, Roger Goulet, Randy Montgomery, S/M Leilani Collins and Elaine
Schnepf.
Kees Kikkert, Acting Secretary:
Move the minutes of the November 2018 Executive Meeting be adopted as published;
seconded by Bob Bacchus, carried
Jerry Plastow, President:
Correspondence from National looking for nomination for 3 National Directors by March 1,
2019. (3-year term), to be published in the Newsletter.
Jerry motioned to send two couples to attend the 2019 AGM in Whitehorse if costs do not
exceed the budget amount; seconded by Nick Taylor, carried.
Feb 26 Dinner Meeting. Jerry advised International Police Association (IPA) members will be
joining us as paying guests as previously approved by the executive. There website is at:
https://www.ipa-canada.org
Fatal accident near Edson: The death of 6-year boy approximately two weeks ago was the son
of two members stationed at Edson. A trust account has been set up for his 4-year-old sister
and the hockey community has organized a benefit tournament for the sister. Our Association
was asked to supply key chains for all the hockey players involved at a cost of $550. Jerry
motioned we approve the cost of the key chains, seconded by Neal Stanley, carried. See Global
news report at: https://globalnews.ca/news/4851291/edson-boy-deadly-crash-hockey-tribute/
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Bruce Allen, Vice President:
Fill in for Linda Plomp, Treasurer: Advised we presently have $30,142.66 in our Chequing
account and $119,478.12 in GIC’s.
Malcolm Mitchell, Chair Social Committee:
Questioned if meals should be provided free for prospective new applicants? Discussed, NO.

Monday, 2019 Dec 16 is the date for the next Christmas Dinner.
Jim Medley, Chair of Canteen Committee:
Upcoming canteen committee meeting will be held mid to late February.
Tartan hanging by the Wall of Honour needs to be cleaned, being organized by Jim.
Kees Kikkert, Past President:
Kees gave an update on the columbarium advising the Force hopes it will soon be going out for
bids.

The Musical Ride, will be at Stony Plain 2019-09-01: Kees motions that up to $500.00 be made
available for a ‘Steak Night Dinner’ at the Stony Plain Legion the evening of 2019 Aug 31 for the
members of the Musical Ride and up to 15 Association Members who will be volunteering on
the 1st September before and during the Musical Ride festivities. Seconded by Joe Collinson,
carried.
There is a new updated “Upon Your Death” document for all to read on our website at:
http://www.rcmpgiftshop.ca/wp-content/uploads/2019/01/Upon-Your-Death-2019-01-19Revised.pdf
Tom Dunlop, Director:
Tom briefed the Executive on his findings with respect to obtaining parking passes for the
hospitals in the greater Edmonton area. As result, Tom motioned Edmonton Division obtain
Parking Passes from the Albert a Health Authority and Covenant Health Authority for one year
at a total cost not to exceed $2,500.00. These passes will be made available for Edmonton
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Division members for free parking at Edmonton and area Hospitals. Seconded by Eric Lafoy,
carried.
NOTE: Tom will investigate this further and get back to the Executive as to actual cost of
the passes and if the Health Authorities agree to yearly passes before this is
implemented.
Nick Taylor, Director:
Discussion on providing meals at Valour Place again. There were problems at the meal we
provided in December. All agreed it needs looking into to see if we will do this again. Nick to
report back next month.
Neal Stanley:
Discussion on commencing search for members to stand for Elected Positions on the Executive
which will come due next year. The Past President is responsible for the administration of this
and Neal Stanley will assist.
Bob Stewart, Director & Newsletter Editor:
Bob is working at “K” Division HQ’s. Through discussions with serving members, learned they
had no idea they could join the Vet’s as an Associate Member while employed. As result, he
will look into doing something to advise Serving members.
Consideration for a Journalistic award for articles submitted by students. One award to be
given per year. After discussion: Bob motioned that $1000.00 to be available for the winner of
the 2019 Journalistic Award, seconded by Kees Kikkert, carried. This point of policy was missed
at the last meeting.
Jerry for S/M Leilani Collins, RCMP:
Update on change of Command Ceremony on 18th March. Looking for 24 Vets Alberta wide to
march, must be able to stand for up to one hour. Location of the ceremony is,

the Debney Armoury, 8403 Roper Rd NW, Edmonton.

Tom Burkett, Membership Director:
Tom advised 199 members have paid and 117 are still outstanding. There are also four new
members: Jim Stewart from Stony Plain, Gerald Gervais from St. Albert, Gerry Hoyland from
Edmonton and Eldon Bjerke from Grande Prairie.
Eric Lafoy, Director:
Update on the fallen four society meetings. Eric advised the County of Lac St. Anne has now
entered into a joint partnership with the Fallen Four Society and things are looking up.
Jerry for Elaine - Boost Co-ordinator:
Boost update – working on letters to be sent out and has received some very nice Thank-you
letters which will be published in the Newsletter.
Correspondence:
Several ‘Thank-you’ letters were received, and all have been included in the Newsletter.
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Letter from Mark E. Feehan, Lawyer, Re: Estate of Frederick John Barned, advises $500.00 to be
donated to our Association.
A $50.00 donation was received by one of our members to go towards our yearly Hamper Fund.
Donations - Pink Anti bully program – Big Brothers & Big Sisters. Label pins are being sold in the
canteen with all proceeds going to this charity.
Donation made to the Alberta RCMP Regimental Pipes & Drums for $150.00
Next Executive meeting - Thursday, Feb 21, 2019 @ 10 A.M.

General Meeting Minutes
Meeting called to order 1830 hrs. 2019-01-29
Kees Kikkert, Acting Secretary:
Motion to accept the minutes from the November 27th, 2018 General Meeting as published in the
December Newsletter. Seconded: Joe Collinson, carried.
President Jerry Plastow:
Jerry advised the following donations have been approved:
• Big Brother-Big Sister anti bullying fund by the selling of pink label pins in the gift shop with all
proceeds going to the fund. The donation request from the S/M Leilani Collins on behalf of the
S/M Association of Alberta. Maximum $500.00.
• Edson Minor Hockey were seeking assistance in purchasing 120 RCMP bear key chains to hand
out to 120 participants in a fund-raising Jamboree for the family of a deceased boy whose
parents are regular RCMP members in Edson. We are providing all the key chains at a cost of
$550.00
• RCMP REGIMENTAL PIPE AND DRUMS for their annual Burns Dinner and silent auction. $150.00
was donated.
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Membership Chair Tom Burkett:
Tom read the list of new members as noted in the minutes of the 24th January, 2019 Executive
Meeting.
Presentations of service bars:
Eric Lafoy, 5-year bar.
Jerry reminded everyone of
the Change of Command
Ceremony at the Debney
Armory on the 18th March.
Our Next General Meeting
will be held on Tuesday, FEB
26, 2019 here at the
Woodvale Facility.

Eric Lafoy,

Jerry Plastow,

Tom Burkett

Mentoring Strategy
1. Outline goals in detail. Even a mentoring relationship that focuses more on personal growth should
teem with specific goals, respond to implied ideas, elaborate, evaluate and analyze your activity
purpose.
2. Model good behavior. “Good” is a word that denotes value, and it's up to the mentor to define what it
means (Being honest? Empathetic? Kind?) Good mentors do more than espouse good behavior; they
embrace it. Approach issues with a positive attitude. It is vital that a mentor set the tone for the
mentoree. Encourage creative problem-solving and risk-taking. Most people are naturally averse to
risk, but if a mentoree is to grow and advance, it helps to see that mistakes (more than triumphs)
provide the most durable lessons in life.
3. Expect periodic conflict. Like any personal relationship, mentoring invariably rustles up the occasional
disagreement. Even arguments provide an opportunity for learning, as long as they're not allowed to
fester.* Offer three positive statements for every one criticism. Call it a “ratio for life,” but people
tend to be stung by negative feedback more than they're flattered by positive feedback. Praise and
encouragement are fundamental to a successful mentoring relationship.
4. Set confidence as an omnipresent goal. The mentoree doesn't need to know this early on in the
relationship; it's sometimes more fun to let them in on the secret later on, after they have conquered a
few challenges they once deemed “impossible.” Your mentoree’s are probably your greatest
asset; confident employees are the ones who hold the promise of reinvigorating others around them.
5. Listen more than you speak. Be a proactive listener. The best thing you can do as a mentor is to ask
the right questions and listen—really listen—to the replies. Most successful leaders can look back and
recall senior people taking a personal interest in their careers at crucial stages. Being mentored is
closely associated with achievement. The people you mentor today might well become the fasttrackers you’ll work closely with in years to come.
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6. Reveal your humanness. Perhaps the best strategy in mentoring is to be yourself. Let the person you
are mentoring see your faults, your mistakes, and your weaknesses. Ironically, by revealing that you
are human, you might be teaching your pupil the best lesson of all.

Membership Dues
Membership Dues remain today at $50.00 annually. To pay your dues, you may do one of the following;
1. Create a personalized cheque or money order payable to the Edmonton RCMP Veterans’
Association and mail it to; Tom BURKETT, 77 Foxboro Link, Sherwood Park, Alberta, T8A 6N9 or
2. Internet banking via email address to dues@edmrcmpvets.ca The security question is as follows:
Where is K Division? The appropriate answer is: Alberta.
If you are a new member and you use E transfer, please email your application to Tom BURKETT
viflyguy@shaw.ca If you have questions about dues, call Tom at (587) 269-4550.
Notice

Your responsibility, is to pay your membership dues before the end of January. If your
regimental/employee number appears below, your annual membership dues have not been
received. Please review the list below to ensure you are NOT on the list of defaulters.
15769
15774
16768
17092
17238
17547
17748
18418
19123
19427
19742
19972
21280
21301
21344
22351

23401
23411
23885
24096
24339
24579
24976
25016
25683
26188
26431
26602
26630
26649
26724
26958

27391
27700
27895
28223
28578
28722
28745
28965
29175
29482
29960
30035
30113
30123
30408
30866

32463
32615
34446
34630
34901
34921
35174
35336
35369
35715
35936
36003
36027
36131
36304
36345

36661
37014
37041
37455
37503
37676
37793
37872
38673
38819
40179
40394
40543
40840
41095
41404

42080
42552
43447
43678
43840
44980
53415
32271 0.2827
36710 0.2322
C00919
C03002
PS15056
S01897
S02665
X01058
X02265
X07213
X08194

(As of: 2019-02-06)

When you make a commitment, you build hope.
When you keep it, you build trust!
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On the Menu

2019-02-26 @ 5:30 Dinner @ 6:30PM

Tandoori Chicken, Ginger beef, Basmati rice, Bow Tie Pasta w/ Mushroom Cream Sauce,
Mixed Vegetables Caesar Salad, Fresh Vegetable Tray, Pineapple Coleslaw Salad, Italian Garden
Rotini Salad, Garden Shell & Cheese Pasta Salad.
Dinner buns, Assorted squares, fruit, Tea & Coffee.

$25/plate

Contact Malcolm Mitchell for
reservations at:
malcomm3@hotmail.com
(780) 718-9681

Mark your 2018 calendar:
2019 Executive Meeting
Schedule
Feb 21
Mar 21
Apr 25
May 23
Jun 20

2019 Dinner Meeting
Schedule
Feb 26
Mar 26
Apr 30
May 28
Jun 25

A lot of people understand the RCMP
Veterans’ Association is for Regular
Members alone.

Untrue! We are

open to all RCMP employees
currently serving, retired and
widows; RM, PS, CM and the like.

If you are not a member of the Edmonton
Veterans’ Association, You should be one! You may attend any general dinner meeting as a member’s guest
without becoming a member. Or, if you are not a member and are currently employed, you may join as an
Associate Member at no cost and enjoy the mission. It’s up to you to take that first step into a larger family of
friends. Try us out. You may enjoy the experience.

Potter Stewart, a former associate justice of the U.S. Supreme Court said, "ethics is the
difference between what you have the right to do, and what is right to do".

Nominate Someone
Are you looking to celebrate great volunteers who contribute to your community
by selflessly offering their time and effort? Do you know a friend, a co-worker or
a member of your community who inspires you and who should be recognized?
The Sovereign’s Medal for Volunteers honours the exceptional volunteer
achievements of Canadians from across the country in a wide range of fields. To
be eligible, volunteers need to have made significant, sustained and unpaid
contributions to their community in Canada or abroad.
Check out the details for this medal at:
https://www.gg.ca/en/honours/canadian-honours/sovereigns-medalvolunteers/regulations

Volunteer Medal
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Journalism Award Submission - Danielle McGillivray

Chapter 1
The mounted police has 146 years of history in Canada. Many of the traditions of the
force have been passed down from generation to generation. The North West Mounted Police
played a major role in Canadian history and remains an important part of life today.
In 1870, the Dominion of Canada purchased Rupert's land from the Hudson's Bay
Company for 1.5 million dollars, as part of the deal the Hudson’s Bay Company kept some of
its trading posts and some of the best farmland. The people of Rupert's Land didn’t accept the
change and they were very angry. There were fights between tribes, and things were getting
out of control. Word of unrest and whisky trading made its way to the government in Ottawa.
Sir John A. Macdonald the first Prime Minister of Canada, needed to make
sure that things remained under control to the west. On May 3rd 1873, Sir
John A. Macdonald organized a bill to establish a police force. Twenty
days later on May 23 the bill was passed and the North West Mounted
Sir John A. Macdonald

police began.

They were looking for active, fit men who were between the ages of 22 and 40, they
wanted someone who could take care of a horse and ride well too. Sir George Arthur French
was appointed as the first commissioner of the North West
Mounted Police. He was born and raised in Ireland and came
to Canada with a military background. He helped to organise
the North West Mounted Police while it was being created in
1873. The recruits from Toronto and Winnipeg met at Fort
Dufferin in Manitoba. While at Fort Dufferin the North West

Sir George A. French

Mounted Police did their training in preparation for their upcoming journey to the west.
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Bibliography:
Kelly, Nora & William. The Royal Canadian Mounted Police A Century Of History. Edmonton, Albert.
Hurtig Publishers, 1973.
http://www.militaryheritage.com/nwmp.htm
https://www.thecanadianencyclopedia.ca/en/article/the-formation-of-the-rcmp-feature
Danielle McGillivray, Grade 8 Meridian Heights School
Daughter of Sergeant Major Kevin McGillivray 000117723

Journalism Award Submission - Sean Moran
The Great March West
Sean Moran

It had been a long day in the city of Ottawa when the news was released. Just a few days ago,
Sir John Macdonald had brought forth a proposition: to form a new type of policeman, the type that
would patrol the border between the province of Manitoba and the Rocky Mountains for any unruly
traders from down south. Until now, there had been no updates on whether or not the proposal
would be accepted. But not anymore, for today, we would be told the decision.
“It’s a yes!” Jim yelled out. “We have an affirmative, so grab your gear and be ready to pass a
physical if you want to head out west.”
Well then, that tells me that all went well. After all, I hadn’t heard Jim this excited in years!
And as the news carried along the factory line, all production was brought to a halt. After all, who
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wouldn’t want to try and be one of the first men to bring law to the wild west? I can tell you that one
thing’s for sure: I had never run as fast in my life as I did that day.
An hour later, I was in the doctor’s office, waiting to be called to the back room for my
physical. I’d already seen a few dozen men pass me by with downtrodden looks on their faces; so I
wasn’t holding high hopes to pass. After all, if I’ve already seen the tall, strong men pass me by, then
what chance do I have?
“Doe, John?” I hear called out.
“That’s me,” I say. “Wish me luck, boys”
Heading to the back room, I get interrogated by the doctor. Strange questions like “Have
you ever ridden a horse before?” and “How straight can you hold out your arm?”
In the end, I passed my exam and was told to report to an address early in a couple of days to
receive orders.
It’s been a couple of months, and I’ve decided that this job is extremely boring.
We’ve done nothing but chase down normal criminals in the country while riding horses. Yes, you
heard me right, horses. Little did I know, this point of view was about to change.
“Officer in the room!” we heard from the doorway. Instantly, I snapped to attention. “Men,
we have just received orders to go out west. At long last, you get to do what you enlisted for.
Apparently, some Americans have gone crazy and are shooting
up the natives. Pack your gear and be ready to leave at 0800.”
Interesting. Crazy Americans with guns and a bunch of dead natives? My life is
about to get real interesting… And I couldn’t have been more right. This is the journal of one John Doe,
documenting the Great March West from the point of view of a Mountie.
Bibliography: The Great March West (Wikipedia)

Veterans Service Centre
Open House for RCMP {February 13, 2019 6-8 pm]
The Veterans Service Centre and Housing Supports is a $3-million pilot project in Edmonton
designed to help address the issue of Military veterans homelessness. It will help ensure all
Military veterans have access to the support and services they need to lead successful lives in
the civilian community. The service centre is open to the public and no appointment is
necessary to access supports and services. It is conveniently located along public transit with
access to the downtown core, the Edmonton Garrison and the Operational Stress Injury clinic,
and within walking distance to transitional housing units.
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The Veterans Service Centre in Edmonton is a place for veterans to get help accessing:
• financial programs and supports
• employment and training services
• housing location and supports
• crisis supports
• community services and opportunities

Eligibility
Supports and services are available to any veteran who is:
• homeless
• at-risk of homelessness
• struggling in the civilian community
Veterans Affairs Canada provides the definition of a veteran

Definition of a Veteran
Any former member of the Canadian Armed Forces who successfully underwent basic training
and is honourably released.
When people think of Veterans, many immediately picture someone who served in the First
World War, Second World War or the Korean War. While many Canadians recognize these
traditional Veterans, the same may not always be true for Canadian Armed Forces (CAF)
Veterans—those who served Canada since the Korean War.
In fact, some former CAF members don’t even see themselves as Veterans. Veterans Affairs
Canada (VAC) wants to change this and is working to ensure CAF Veterans receive the honour
and recognition they have earned and so richly deserve.
VAC considers any former member of the Canadian Armed Forces who releases with an
honourable discharge and who successfully underwent basic training to be a Veteran.
This Veteran status recognizes the risk CAF members assume by wearing the uniform and
pledging allegiance. Canada’s modern-day Veterans are carrying on the traditions, values and
legacy of wartime Veterans and all Canadians, especially our youth, should be aware of their
accomplishments and sacrifices.
Please note that other criteria, in addition to Veteran status, are needed to qualify
for services from the Department.
Contact
Veterans Service Centre
12325 97 Street Edmonton, Alberta
VETS Canada
1-888-228-3871
vetscanada@gmail.com
Alberta Seniors and Housing
780-422-0122
housing@gov.ab.ca
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2019 – 01 – 20 Sunset over Wagga Wagga, Australia.
Temps for the day – high 380C, Overnight 180C

Happy New Year to you and your family. Hope you had a great Christmas and had the opportunity to catch-up
with some family and some friends.
Things have been really busy here.
Loved the January Newsletter, clearly well researched as usual, with plenty of interesting stories.
Not sure what news we have shared since we last spoke, but I will try and enlighten you with what my
movements have been the past month.
I was the Officer in Charge of a murder investigation in December, which turned out to be a ‘coward-punch’ at
the front of a RSL (Returned Services League) Club. (This is our Military Veterans Club)
A 58 year old bloke walked out of the Club after sharing a Christmas celebration with some friends and was
punched and knocked out, hitting his head on the pavement and died instantly. I travelled to Sydney the
following days and arrested and charged a 68 year old bloke, who was a clean skin (First Offence). Very tragic
in all the circumstances. I charged him with Assault occasioning Death, which still carries 20years.
I returned to Wagga Wagga the day after, just as a massive Hail storm hit Sydney, which caused $750mil in
damage across the City. Some of the blackest clouds I have ever seen. We have some really varied weather
down here, we just missed it. Having a ‘ad-hoc’ work trip is always good in the police, especially when you are
on TA!! (Travelling Allowance) We ate at probably the best Italian Restaurant in Sydney, food was beautiful.
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Christmas was with the family, where it was around 36-38 degrees all day, it was hot. Cassandra and I got up
early and did a walk along the riverbank, it was a nice way to start the day, followed by a champagne
breakfast.
Between Christmas and New Year I scored a couple of days off, so Cass and I drove over to Canberra (Capital
City of Australia) and had a lovely weekend, doing the galleries, eating at some amazing restaurants and
bought some clothes at the post-Christmas sales. Cass runs a lot, so I took my bike and Cass ran around Lake
Burley Griffin which is the centrepiece of Canberra and I rode the bike next to her. 30km round trip. Brekkie
was appreciated at the beautiful Hotel we stayed in on our return.
I moved into the Crime Manager (Chief of Detectives) Detective Acting Inspector role all through Christmas,
New Year and handed back the keys last weekend. That was a really busy time for me, as I also found myself
being the On-Call Inspector for 7-days. I had armed robberies, stolen cars, aggravated burglaries, fatal motor
vehicle accidents, deaths in the regional Correctional Centres, school fires, not a morning or evening went by
that I wasn’t called to be updated on an incident. The Region Commander was pretty impressed with how I
handled and managed all the various investigations that unfolded. Goes to show, that things don’t go
unnoticed.
I finished my stint of relieving and I rolled straight into another suspicious death, where a 14month old infant
child was found deceased in a house. I can tell you that we are now investigating a Homicide!! Very
tragic. An Aboriginal Indigenous family. I can see things getting ugly with the paternal/maternal extended
relatives, as the truth start to come out and the funeral occurs, etc. A lot of meetings and community
engagements have been held with the various Indigenous agencies, liaison officers, etc. The training I
completed at Edmonton Alberta 12-months ago with the RCMP, certainly put me in good stead to help build
rapport and liaise with the indigenous elders and extended families.
Today 12-months ago, I flew out of Sydney to Vancouver. I recall waiting at Vancouver airport to catch a bus
up to Whistler Snow Resort and was watching the Australian Tennis Open on the TV in the terminal. I also
recall meeting and speaking to Minister Ralph Goodale at Regina Depot and the first thing he said to me, is
Why does Australian host the Australian Tennis Open in January, the hottest time of the year!!! (Funny how
things stick with you.) I have been following RCMP Commissioner Brenda Lucki on Twitter. I sent her a packet
of Tim Tam’s as well for Christmas, she sent me a beautiful email to say thank you and told me about how her
year has gone. I thought the highlight of her year was meeting Phil Malligan from Australia, somehow I think
being nominated as the first female Police Commissioner of the RCMP brushed me aside.
I have also been following with some interest, that fact that Minister Goodale and Commissioner Lucki have
announced a new Interim Management Board for the RCMP. I might submit an application, at least I might
get one vote from Brenda…ha ha
Some sad news here in New South Wales over the weekend, when two of our NSW Police Officers were shot
on Friday night, attending a domestic incident in an outback town called Glen Innes. The man shot at the
police from a balcony of a house and the one shot ricocheted and passed through the first police officer and
lodged in the second. The male Sergeant is about to become a father for the 6th time and the female Senior
Constable is married also. Both have over 20-years in the force. They were both air-lifted to a Hospital in
Queensland, where they are currently in a stable condition. Policing, we just never know what is around the
corner next. The offender turned the gun on himself. There was also a Probationary Constable 3 weeks
graduated from the Academy that was also with them, what a start to your career.
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https://www.sbs.com.au/yourlanguage/russian/en/article/2019/01/19/two-police-officers-shot-nsw
I also read in your newsletter on the RCMP website, that you have lost a few of your own of late from various
illnesses. Very sad all round.
I noticed that someone is looking for a pair of ‘boot-blocks’ for the RCMP brown boots. When I was at Regina,
I also struck up a friendship with the man in the leather shop. I have his name and email address at the Office,
would be happy to forward onto you if required.
I have a week off coming up, where I intend to assist the bricklayers at my property development. I did
brickies labouring 27-29 years ago, not long after joining the police, so I reckon I’ll go alright. I cleaned 13,000
bricks as I might have told you, so I want to be able to place the bricks in the street facing walls, that are the
best and the not so clean bricks on the side of the property where you won’t see it. It has certainly been a
process this development. Hopefully it will all pay off for Cass and I.
I have a new VOLVO XC60 on order and should arrive in the Country this week or next. It was order back in
October/November. White in colour. I have an XC60 now, I have had it the past 4-years. Never bought a
brand new car, so looking forward to getting behind the wheel. The technology in cars these days is
amazing. I do plenty of KM’s so it will be good to have a new car to get around in. The extreme cold and heat
we have here, it is important to have a good reliable car to get around, as you don’t want to get stuck on a
back road in these extreme temperatures.
Well my friend, it is time to sign off. How are you going with getting WhatsApp on your phone. Once you do
that, I can text you regular photos and give you the occasional phone call. I rang Patrick from St Albert RCMP
Detachment today, it is so clear you would think he was across the road. Get your son to put the APP on your
phone.
Kind regards. All the health and happiness to you and your family. Always great hearing from you.
Phil

Job Opportunity
The description is as follows:
Hi-Way 9 Express Ltd. is seeking a part-time (variable work shift) Health & Safety Inspector / Advisor in Calgary,
AB (5535 - 90 Ave. SE)
You will be working as a Health and Safety Inspector/Advisor. This involves protecting people by making sure
that risks in the workplace are properly controlled. You'll ensure employees comply with all aspects of health
and safety laws and company programs, and that the workplace is not the cause of ill health, injury or death.
The job description is not limited to the following:
-

Carrying out workplace observations;
Ensuring workers are utilizing suitable protective equipment, such as eye goggles, ear protectors or
appropriate types of gloves and clothing;
Performing mock CVSA inspections / worker observations and completing detailed paperwork;
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-

Providing training, educational support and coaching to new or trainee employees.

The goal of the Health and Safety Inspector / Advisor is betterment in what is measured in the carrier’s profile.
For further information please contact:
Jerry Allen
Hi-Way 9 Express Ltd
Director Health & Safety, Equipment
Red Deer, AB
403 342-4266
403 396-4957 [c]
Email: jerryallen@hi-way9.com
If you could politely put this advertisement in
the newsletter plus get it sent out to retired K
Division Members it would be greatly
appreciated.

If any questions, please give me a call.
Thanks
Bob Smith
Hi-Way 9 Express Ltd
Health & Safety Advisor/Investigator
Edmonton, AB
587 991-1268 [c]
Email: RobertSmith@hi-way9.com

By: Susan Rutledge-Smith
The lighthouse is located at Cape George Point
on the Sunrise Trail outside of Antigonish. It is
decommissioned now and is maintained by the
community that love her. There has been a
lighthouse at this location since 1861. Along with
the lighthouse was a house and small farm for its
keeper. Many a child was raised at this
location. The original lighthouse ran on kerosene
and every spring a ship would arrive and the
barrels would be brought up by horse and wagon
on the switchback trail from the beach far
below. It was a good opportunity for the locals to
earn a little money! This lighthouse burnt in 1907
and a new lighthouse was built.
This one was a bit more modern and did not run
on kerosene. But light a giant clock it had to be
wound every 12 hours without fail. During the
day it’s giant lens had to be covered so as not to
start fires! One of the lighthouse keepers during
this time stayed in the community and
his descendants still live here as well. They recall
fondly of their younger years in the house at the
lighthouse.
There are many stories in the community about
the weather up at the lighthouse. Many of the
trees that are there now were not, so the winds were wild! A rope was attached to the house and to the
lighthouse and often in bad weather it was the safest way to ensure you got to work in one piece! Many
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lighthouses had more than one door, and this was to enable the keeper to open the door most out of the
winds.
In 1968 a new, modern lighthouse was built and this is what we have
today. It was made by a local man who still lives in the
community. Along with the modern lighthouse came automation shorty
after. There was no longer a need for a keeper. The lighthouse keepers
house is still in the community, but it was moved. No easy task as the
walls were filled 4 feet up from the ground with cement! The remnants
of the farm are long gone as well.
In 2016 the government signed the lighthouse over to the community. It
is now maintained as a park and day use area. It is a favourite tourist
destination for its spectacular views to Cape Breton and Prince Edward
Island. Lobster fishermen fish all around the cape and in summer it’s a
good place to watch for whales.
Susan is a retired K Division HQ member and now lives on the East
Coast. She is an accomplished photographer and water colour painter.

Kelsey Clelland and the OSI A Team
The Occupational Stress Injury Team have entered in a competition for the AHS President’s Award.
I’m sure all of you would wish Kelsey and her team “best of luck” with the competition.
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Contact
If you wish to contact a member of the Edmonton Veterans’ Association,
you can do so by sending an email to: President@edmrcmpvets.ca
If you wish to contact the editor of the newsletter, to pass on information of any
kind for inclusion in the newsletter, you can email the editor at:
VetsNews@shaw.ca.

Important Notice:

We are always trying to reduce the cost of
providing this newsletter to our members. If you are the recipient of a printed copy of
Editor: Rob Stewart
this newsletter and do have access to an internet capable computer, please let the
Edmonton RCMP Veterans’ Association know ASAP either by telephone or email. It’s up to you.
Cheers from the editor!

“Meet the Dyck Insurance team, offering discounted Insurance rates for RCMP Vets. Call them at
1.800.665.6152 (www.dyckinsurance.ca) to answer your insurance needs”.
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